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The Impact of Electronic Human Resources Management Practices on the Development of Electronic

Educational Services in University Institutions from the Point of View of Professors-A Field Study on
a Sample of Universities in the Algerian Center
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Abstract: This study aimed to know and measure the impact of electronic human resources
management practices in the development of electronic educational services in university
institutions from the point of view of professors, by applying to a sample of universities in the
Algerian center, and this study was relied on the descriptive analytical approach as the most
appropriate approach to study such topics, and the questionnaire was also relied on as a tool for
studying and collecting data and information, as it was distributed to the study sample, represented
by the teaching staff at the level of a sample of universities. The Algerian center, where (250)
questionnaires were distributed, of which (248) questionnaires valid for analysis were retrieved.
After studying and analyzing the data obtained, the study reached a set of results, the most
important of which is the existence of a positive correlation and impact between the dimensions of
electronic human resources management combined (e-recruitment, e-training, e-performance
evaluation, electronic compensation) and the development electronic educational services in
universities in central Algeria.

Keywords: Human Resources Management, Electronic Human Resources Management,
Electronic Educational Services, University Institutions.
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Récapitulatif de traitement des observations

N %

Observations  Valide 248 100,0
Excluea 0 ,0

Total 248 100,0

a. Suppression par liste basée sur toutes les
variables de la procédure.

Statistiques de fiabilité

Alpha de Nombre
Cronbach d'éléments
,890 32
il el g 87 U —

Récapitulatif de traitement des observations
N %

Observations  Valide 248 100,0
Excluea 0 ,0

Total 248 100,0

a. Suppression par liste basée sur toutes les
variables de la procédure.

Statistiques de fiabilité

Alpha de Nombre
Cronbach d'éléments
,870 22
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Récapitulatif de traitement des observations
N %
Observations Valide 248 100,0
Excluea 0 ,0
Total 248 100,0

a. Suppression par liste basée sur toutes les
variables de la procédure.

Statistiques de fiabilité

Alpha de Nombre
Cronbach d'éléments
,820 10
@ @y sl -
Test Kolmogorov-Smirnov pour un échantillon
PR
iy Sy 33 A Eadad Sleadh)
N 248 248
Statistiques de test 0,082 0,077
Sig. asymptotique
® bifatérale) 000 000
a. La distribution du test est Normale.
b. Calculée a partir des données.
c. Correction de signification de Lilliefors.
Suadl Y1 :(02) o3y goell)
Récapitulatif des mode¢les
Erreur standard de
Modéle R R-deux R-deux ajusté l'estimation
1 ,655a ,520 ,565 ,49520
a. Prédicteurs : (Constante), oy SIY1 2 s, 05 S esY1 s, 39 SY) o, i
@AY
ANOVAa
Somme des
Modéle carrés ddl Carré moyen F Sig.
1 Régression 121,736 4 24,347 98,199 ,000
Résidus 91,714 243 ,245
Total 213,450 247

a. Variable dépendante : ;s S0y apead) colondl
b. Prédicteurs : (Constante), ¢y 2SIy s sl 5,5 elsY1 e, 39 SIY1 sl g S0Y1 il )

Coefficientsa

Coefficients

Coefficients non standardisés | standardisés
Modéle B Ecart standard Béta t Sig.
1 (Constante) ,687 378 4,820 ,000
a3 i ) ,190 ,114 ,266 5,677 ,000
33 Y ) ,500 ,104 ,286 4,823 ,000
33 AV elsY s ,676 121 ,331 5,569 ,000
39 A s gl ,758 ,041 ,716 18,429 ,000
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